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Abstract
Due to the rise of globalization, individuals and organizations increasingly value and invest in international
experiences. Although it is widely assumed that international experiences enhance leadership effectiveness, little
empirical work has tested this assumption. Using unique soccer data of all 24 seasons of the English Premier League,
the current research is among the first to investigate how managers’ international work experiences affect their
leadership effectiveness. Fixed-effects panel regressions revealed that (1) soccer managers with more international
work experiences tend to be more effective leaders (as measured by objective team performance), and (2) soccer
managers with more multicultural experiences tend to be particularly effective in leading teams high in cultural
diversity. The present research integrates and contributes to research on cultural psychology, diversity, international
management, leadership, and teams. Important practical implications are discussed.
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